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Guidelines for occupational safety, health protection,
climate protection, environmental protection, and energy
management

GEPACKRAUM

Foreword from the Management

Dear employees,

The safety and health of our employees, the protection of the environment, and the responsible use of
energy are fundamental values of our company. We are committed to creating and continuously
improving a safe, healthy, and sustainable working environment.

These principles guide our daily actions and are reflected in our processes, decisions, and behaviors.
Together, we shape our workplace responsibly and sustainably.

Our guidelines on occupational safety, health protection, climate and environmental protection, and
energy management form the foundation for maintaining the highest standards in these areas. They
serve as a binding framework for all employees to implement the company-wide goals.

We encourage you to familiarize yourself with these guidelines and actively integrate them into your
daily work. By applying them consistently, each of us contributes to fostering a safe, healthy, and
sustainable working environment.
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1. Sustainability & Management Systems

Health protection, occupational safety, and environmental and climate protection are key management
tasks. Our business activities are regularly reviewed in terms of their impact on environmental, health,
and safety aspects and the associated risks. Relevant data is systematically collected and incorporated
into a continuous improvement process.

To achieve our sustainability goals, we have implemented certified management systems in the areas
of environment, energy, quality, and occupational health and safety. These systems help us to ensure
high standards and promote continuous improvement.

Internal and external audits are regularly conducted at all IDEAL Automotive certified sites to evaluate
the application, effectiveness, and maintenance of our management systems.

These are carried out in accordance with the requirements of the ISO 14001 (environmental management),
ISO 45001 (occupational health and safety management), and ISO 50001 (energy management)
standards.
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2. Environment, climate protection, and energy

IDEAL Automotive pursues a holistic sustainability strategy that integrates ecological responsibility, social
justice, and economic resilience.

The company is facing up to the current global challenges, particularly in the area of climate protection,
and has defined binding principles for its environmental and energy management system across all
locations:

Energy efficiency

IDEAL Automotive considers energy efficiency to be an essential part of our corporate responsibility
towards the environment, society, and future generations. We implement measures for resource-efficient
production and the conscious use of energy.
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Energy efficiency is to be systematically promoted in all areas of the company — from product
development and manufacturing to administrative processes.

The approach is based on the following principles: transparency and measurability, technological
innovation, employee commitment, and continuous improvement.

Energy management is part of our corporate objectives, is subject to a continuous improvement
process, and is regularly reviewed and adjusted.

Certified energy management systems have been introduced at all European sites to continuously
improve energy efficiency.

Climate protection

IDEAL Automotive is actively committed to the climate-neutral transformation of the automotive
industry.

Through concrete measures, innovative solutions, and transparent processes, we make a measurable
contribution to global climate protection. Our goal is to reduce emissions along the entire value chain
and achieve climate neutrality in the long term.

The climate transformation plan to reduce greenhouse gas emissions and achieve climate neutrality is
based on the following areas: accounting &amp; transparency, technological innovation, supply
chain; partnerships, employee engagement, and monitoring &amp; progress control.

IDEAL Automotive carries out greenhouse gas accounting in accordance with the GHG Protocol at all its
sites and received its first verification certificate for Scope 1& 2 in 2023. In 2024, this was extended to

Scope 1to 3 to enable comprehensive climate accounting.

IDEAL Automotive's climate targets include:

a. Reduction of Scope 1 & Scope 2 emissions compared to the base year 2018
e By 2025 by 50%
e By 2030 by 70%

b. Achievement of NetZero targets:
e Net zero for Scope 1& 2 by 2035
e NetZero including Scope 3 by 2050

c. Achievement of SBTi targets:
e Scope1&2(2023-2028): 1.5°C target: -33.6%; absolute reduction of 15,860 tC02e
e Scope 3 (2023-2033): 2.0°C target: -32.5%; absolute reduction of 92,397 tC02e

IDEAL Automotive's decarbonization measures include:

a. Technical — Use of renewable energies at our sites, energy-efficient systems
b. Product-related — recycled/renewable raw materials, lightweight construction
c. Organizational — employee training, sustainable supplier selection
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Sustainable resource management and waste reduction

IDEAL Automotive is committed to the responsible use of resources and the active reduction of waste.

Our production processes are designed to ensure the efficient and environmentally friendly use of both
fossil and renewable raw materials. In product design, we place greater emphasis on the use of
recycled and recyclable materials. In addition, we continuously promote the use of reusable packaging.

We are committed to avoiding waste as much as possible and implementing appropriate recycling and
disposal concepts. For years, we have been operating an internal mechanical recycling system that
reintegrates high-quality, processed residual materials from parts manufacturing back into the production
process.

Prevention of environmental pollution and protection of ecosystems

We comply with all national environmental regulations and international standards. By continuously
optimizing our internal processes, methods, and procedures, we work to minimize negative impacts on
air, water, and soil quality to protect people and the environment.

With a proactive approach, we minimize the risk of environmentally harmful incidents. Environmental
pollution is specifically reduced through responsible hazardous substance and chemical management
and strict compliance with REACH and PFAS regulations.

Measures to restrict the use of PFAS and reduce environmental impact have been implemented.
Noise emissions in our plants are kept to a minimum.

In the area of land use and deforestation (EUDR), we are consistently committed to sustainable practices,
striving to minimize deforestation and thereby contributing to the preservation of biodiversity and the
fight against climate change.

Animal welfare

IDEAL Automotive recognizes animal welfare as an important part of sustainable business practices.

We are committed to prioritizing animal-friendly materials and production processes, excluding animal
testing, and ensuring ethical standards are upheld throughout our supply chain. Our goal is to harmonize
environmental protection and animal welfare and to take responsibility for all living beings.

Product life cycle assessment

IDEAL Automotive integrates ecological considerations into every phase of the product life cycle — from
development and manufacturing through to disposal.

Our objective is to use resources efficiently, sustainably reduce emissions, and continuously enhance
the recyclability of our products.

From the earliest stages of product development, we systematically take into account factors such as
recycled content, recyclability, lightweight construction, and the use of renewable raw materials.
Products and processes are continuously optimized using life cycle assessments (LCA) and product
carbon footprint analyses.
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Disclosure of information

IDEAL Automotive is committed to transparency: we publish relevant sustainability data, provide open
information about progress and challenges, and promote dialogue with stakeholders. We communicate
openly with customers, suppliers, authorities, and the public about our environmental and energy policies
and their potential impact.

We voluntarily collect and report sustainability data (e.g., DNK, CDP, Ecovadis, SAQ 5.0).

Involvement of suppliers and service providers

IDEAL Automotive attaches great importance to ensuring that its suppliers and service providers comply
with environmental and social standards. We view sustainability as a shared responsibility, which is why
we foster transparent cooperation and responsible practices throughout the entire value chain.

We expect our suppliers to apply environmental standards in line with the precautionary principle and
to continuously work towards reducing their long-term energy, water, and material consumption as well
as their waste generation. In addition, we require all service providers operating at our production sites
to adhere to our environmental and energy standards.

Supply chain — due diligence

IDEAL Automotive ensures that human rights and environmental standards are respected throughout
the entire supply chain. The company identifies potential risks, implements preventive measures, and
places great importance on transparency and fair working conditions among its partners.

Each year, IDEAL Automotive conducts a comprehensive risk analysis within its own operations and
among its direct suppliers. The focus is on evaluating compliance with human rights, labor rights, and
environmental standards. In doing so, the company fulfills its due diligence obligations toward both its
own business area and its direct suppliers.

3. Occupational safety and health protection

The well-being and health of  our employees are our highest priority.
We place great emphasis on ensuring safe and fair working conditions while fostering a positive and
supportive working environment.

Occupational safety and health are continuously enhanced through regular risk assessments carried
out during workplace inspections and by implementing employee suggestions for improvement.
This topic is systematically addressed within the Occupational Health and Safety Committee as well as in
team meetings.

Our occupational safety specialist is available to provide detailed information on specific issues and to
share the relevant regulations and guidelines. The data collected during risk assessments is carefully
analyzed to derive well-founded conclusions, recommendations, and measures, which are then
consistently implemented.
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Overarching goals

We pursue ambitious goals in the field of occupational safety and remain consistently committed to
reducing workplace accidents and the accident frequency rate over the long term.
Our group strategy is centered on preventive measures designed to protect both employees and the
public from work-related hazards as effectively as possible.

IDEAL Automotive is committed to providing safe and healthy work equipment.
The objective of this commitment is to effectively prevent occupational injuries and illnesses while
safeguarding the long-term health and well-being of all employees.

The selection, provision, and regular inspection of work equipment are carried out in compliance with
legal requirements, ergonomic standards, and the latest safety technologies.

Obligations include:

o Compliance with legal requirements,

Identification and elimination of hazards as well as minimization of occupational health and safety
(OHS) risks,

Continuous improvement of the OHS management system,

Regular exchange of experience among management representatives,

Active consultation and participation of employees, and

Ongoing training and safety inspections to strengthen occupational safety and raise long-term
employee awareness of potential hazards.

(@]

O O O O

Workplaces and work equipment

Operating instructions are prepared for workplaces and work equipment and made available to
employees through notices. They form an integral part of the overall safety instructions.

Safety in the workplace

To ensure the safety of all employees at our sites and to prevent accidents and injuries, all employees
have access to suitable personal protective equipment (PPE) at all times, tailored to the respective risk
potential. The PPE is clearly defined and provided to all employees.

When entering IDEAL Automotive sites, we expressly point out that employees must familiarize
themselves carefully with the information boards, warning signs, and operating instructions displayed
and comply with them consistently in order to ensure their own safety and that of their colleagues.

Dealing with emergencies, accidents, and malfunctions

In order to minimize risks and potential consequential damage in the event of emergencies and
accidents, regular training courses and drills on first aid, fire protection, and escape and evacuation
procedures are conducted at all sites. Evacuation and emergency drills are held at least once a year to
ensure an appropriate response in the event of a fire.

Each site has a comprehensive fire protection concept in place. Fire protection equipment is routinely
inspected and maintained in line with legal requirements and internal standards. Employees receive
continuous training on the correct operation and use of this equipment. Escape and rescue routes must
remain unobstructed at all times and be clearly marked.

The emergency plan defines responsibilities and measures for effective accident and incident
management, thereby ensuring emergency operations.
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Healthy workplace

IDEAL Automotive is committed to fostering a safe, healthy, and respectful working environment. Our
focus lies on preventive measures, ergonomic workplace design, and initiatives that support both the
physical and mental well-being of our employees.

When designing workplaces, safety, ergonomics, and health-related criteria are consistently taken into

account. The safety officer is always involved in the process, and technical experts are consulted
whenever necessary to ensure the highest standards.

4. Continuous improvement

We are committed to continuous improvement in all areas described. To achieve this, we collect
relevant data, monitor progress, and define concrete goals for further development. Measures are
implemented whenever they are economically, ecologically, and socially justifiable.

Regular review and evaluation

Audits and evaluations of systems and processes are carried out on a regular basis to identify potential
improvements. Key figures and performance indicators are used to measure results and set future
targets.

Employee participation

We foster a culture of continuous improvement by actively involving employees. Suggestions for
optimization are encouraged, and participation in training sessions and workshops is supported.

Documentation and communication

All improvement measures and their outcomes are systematically documented to ensure full
traceability and analysis. Relevant stakeholders are informed transparently and clearly about progress
and achieved objectives.

Continuous learning and adaptation

Regular training and further education provide employees with up-to-date knowledge and skills.
Strategies and measures are continuously adapted in response to new insights and changing conditions.
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Current version

The guidelines for occupational safety, health protection, climate protection, environmental protection,
and energy management are available in several languages. In case of doubt, the German version is
binding.

These guidelines are reviewed annually and adapted as necessary to ensure that they always comply
with the latest scientific findings and legal requirements. All employees are encouraged to actively
participate in the implementation and continuous improvement of these guidelines.

The current version can be found on our official website.
www.ideal-automotive.com/unternehmen/unternehmensleitlinien.

Information about our internationally recognized, certified management system can be found on our
official website under "Company= Certificates."

https://www.ideal-automotive.com/unternehmen/qualitaet/

Bamberg, August 29, 2025
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